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Navigating the 

Youth Employment Summit 

Using the Summit Navigator
The Summit Navigator is designed to help you make the most out of your YES Summit experience.  You will find useful information about the Summit, session guides, networking contact sheets and a glossary of terms that you will hear during and after the summit.  You will see that the information you put in your Summit Navigator will become a crucial part of your action planning process.

Why are we Here?
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We are here because we all have a common concern: the state of youth employment worldwide and in our own communities.  In this section you will find the current state of youth employment as well as the YES mission, goals and vision.

What are we going to do at the Summit?                                 Page 6

This is a brief overview of the key components of the YES 2000 Summit and information on how to join the global alliance.

Why am I Here?
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While everyone here has the same goal; promoting youth employment, we all came for different reasons.  We will all bring different ideas to the summit and take different ones home with us.  It is important to your learning experience to think about why you are here, and what you would like to get out of the Summit.

Key Information
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The information in this section is divided into two parts: information about Egypt and information about the Youth Employment Summit.  It is useful, and important to follow the Summit Navigator in order to ensure that you have a safe and successful Summit.  Please read it carefully!  If you have further questions, please ask someone (a Youth Delegate Facilitator, YES Secretariat) immediately.  It is best to get correct information and to not make any assumptions.

Getting the most out of the Summit


           
Page 12

This section includes helpful tips to make the most out of your Summit experience.

Daily Planners
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These schedules will assist you in the planning of your days at the Summit to include all mandatory sessions as well as open sessions and additional plans you may make.

Session Guides
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The Session Guides help you look at the information in each session from the perspective of your program, country network and current situation.  You may find that the amount of information you receive at many sessions is overwhelming, but the session guides will help you to pull out the information that will be most relevant to your work and to help you identify some of the information gaps that still exist.  In order to get the most out of the sessions, it is crucial that you look at the guide before attending the session and set some goals that you would like to achieve and possibly some questions for the speakers or facilitator.  Then, during the session (or as soon as possible afterwards) you should fill in any other relevant information into your session guide.  You will find that with so much going on it will be almost impossible to go through at the end of the Summit and recall the information you will want to remember.  The session guides will facilitate the daily “debriefing” discussions with your Delegate Facilitator and can serve as resources for you well after the summit to recall some of the information and ideas that are important to you and your program. 

Blank Session Guides
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Some of the smaller break out and regional sessions are not included in the session guides.  Please use these blank guides for any session that you attend that is not specifically listed in the session guides.

Networking Contacts
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You will find that one of the most valuable things that you will get out of the summit is the contacts that you make with other people around the world that have the same goals and interests as you.  Ensuring that you know how to get in touch with them after the summit, as well as writing down a few notes about your encounter, their program/interests and how it is best to contact them will be invaluable to you after you return home.
Glossary
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The glossary explains some terms that may not be familiar to you.  There is additional room to write down any other terms that you hear and would like to recall later.  

Why Are We at YES2002?

	The Challenge of Youth Unemployment 

"More than one billion jobs need to be created between now and 2010 to accommodate young workers entering the labour force and reduce unemployment. Over the next two-decade some less developed regions will see a temporary "bulge" in the working age population relative to older and younger dependents. This "demographic bonus" offers countries an opportunity to build human capital and spur long-term development - if they invest in education, jobs and health services…."
The State of World Population 1998, United Nations Population Fund
Three billion people live on less than $2 per day as poverty continues grow. In many countries, especially in the developing world, half of those people are under the age of 24. In almost all countries, improvements in living standards have been minimal, and reflect no substantial change in the lives of the vast majority. And in more than 20 countries conditions are worsening considerably. 

One of the major causes of poverty is insufficient opportunity for people to earn a living - the demand for employment exceeds the ability to supply. The employment market is limited, and young people have less access to it than older experienced job seekers. 

Currently, there are more than one billion youth (15-24 years) in the world, and by the year 2010 an additional 700 million in developing nations alone will enter the labor market (UNFPA, 1998). Never before have there been more young people in the world. We are living in a time of incredible technological advancement and economic prosperity, and yet we continue to have a world where one billion people are living on less than US$1 per day. A large percentage of those affected by this variety of challenges are young people with the energy, will-power, and ability to be positive forces in their communities and in the world. By creating employment and opportunities for youth, we will make major contributions to addressing other global challenges such as, hunger and poverty, HIV/AIDS, violence and environmental degradation. Without concerted targeted action, we can expect that current barriers to youth employment will continue to exist. 

The current level of youth unemployment is highly unsustainable. A failure to act to address youth unemployment is a prescription for a global disaster! YES2002 is being realized at a critical point in our history. It is an initiative whose time has come. The Summit will bring together 2000 leaders from around the world to focus on creating a global Framework of Action to ensure that 500 million young adults will have productive and sustainable livelihoods by 2012. 

The Summit Framework for Action will place special emphasis on adolescent girls and disadvantaged youth, and will focus on the core themes listed below:

Policies:

· Key global and government policies that promote youth employment and livelihoods 

Strategies that promote:

· Self-employment and entrepreneurship

· School to work programs, and work-based training

· Private sector partnerships

· Productive on-farm and off-farm employment

· Use of new information and communication technologies to support youth employment and training

· Empowerment of youth in generating the solutions to youth unemployment

· Education targeted for work opportunities

Mission and Goals of the Youth Employment Summit
The Mission of the Youth Employment Summit is to seed a civil society movement to stimulate and inspire the developments of programs and policies in all countries to ensure that the world's youth have access to the education and training programs, skills-development opportunities, resources, and credit that they need to build productive and sustainable livelihoods. 
The overarching goal is to launch a collaborative approach to maximize the development of new employment opportunities for young people that will achieve sustainable development, specifically through:

· Launching the Decade Campaign of Action for Youth Employment

· Developing an easy to use one-stop Knowledge Resource on Youth Employment

· Galvanizing the Global Alliance for Youth Employment

· Achieving commitment to the Summit Framework of Action by members of the Global Alliance

· Catalyzing youth action

Follow-up regional meetings are planned at this point on an annual basis year after the 2002 Alexandria Summit, in order to mark accomplishment, and spur continued commitment to achieving the aims of the Decade Campaign of Action.  

Youth Vision Statement

In September 2001, youth gathered at the YES Secretariat to help define the Summit outcomes. Together they wrote a powerful statement outlining their vision for the Youth Employment Summit. The statement reveals their passion and commitment to addressing their own challenges. It is a compelling call, asking for support and partnership to promote youth employment. YES2002 is being organized within the vision outlined by the youth. Below is a copy of the YES Vision Statement: 
YES2002 will be a platform for youth and diverse stakeholders to come together in the spirit of partnership and collaboration as members of the Global Alliance for Youth Employment to secure productive and sustainable livelihoods for the youth of the world. The YES2002 will be a key opportunity to promote inter-generational dialogue, participation and decision-making for youth employment and other global issues related to it. 

YES2002 will be a working Summit, where participants will outline and commit to bold Plans of Action, which when implemented, will make a significant difference in the lives of youth everywhere. 

As never before, our voices are being heard, and our offer of collaboration is beginning to be accepted. We believe that we are assets to our nations, and can contribute significantly to its development; YES2002 will be a springboard from which we will leap to that ideal towards which we continue to strive. 

We commit ourselves to the Summit's call for action and support. We recognize our role as partners and accept our responsibility to be accountable for results. We accept a new sense of global interdependence and universal responsibility. We endeavor to work for a more just and equitable world, one where sustainability is synonymous with productivity. 

Our planet is plagued and burdened by unemployment, AIDS, environmental degradation, hunger and poverty, acts of violence and terrorism. The Youth Employment Summit is being realized at a critical point in our history. It is a movement whose time has come. As citizens of one world, we need to seize the opportunities it presents to us. 

Let YES2002 be a summit remembered for fostering partnerships and networks defined by action and accomplishment. 
	


What will YES do?

Our Challenge – consider this:
(
World population has reached 6 billion. One billion are young people between the ages of 15 - 24 years, out of which 850 million are living in developing countries.

(
Estimates project that over the next three decades the global labor force between the ages of 15 - 24 will increase in sheer numbers by another 1.2 billion. Most of this growth will be in developing countries. 

· One of the greatest challenges facing the world is to generate productive work opportunities for the young people in developing countries and enhancing the skill level of youth in developed countries.

(  Out of 6 billion of us, 1.3 billion live on less than a $1 a day, and 3 billion under $2 a day.

To meet the Challenge of providing sustainable livelihoods for a rapidly growing population of young people, the YES Organizing Committee has formed a broad-based alliance of governments, NGOS, the private sector, education and training institutions and other stakeholders. Activities planned include the following:

Hosting a Global Summit in Alexandria, Egypt, in 2002 to focus world attention on the crisis and opportunities of youth employment. The Summit will be a Forum for bringing ideas and innovations to meet the challenge, and for organizing partnerships to take the actions needed. 

Launching a Global Campaign of Action at the Summit. This will be done by requesting governments, the UN system, the private sector, NGOs, industry leaders and other key stakeholders to take the actions promoted in the Summit Framework for Action, and join the Global Alliance for Youth Employment.

Preparing for the Summit and Global Campaign: 

In Year 2000 we worked on: Technical Consultations on key issues, Preparatory Meetings, Peer review of the core Background Paper, a Global Knowledge Resource, a Virtual Forum for Youth Employment.

In Year 2001 we will work on: Regional Meetings, Preparatory Meetings, a Global Knowledge Resource, Information Hubs, a Virtual Forum for Youth Employment.

What are we going to do at the Summit?

The Summit will focus on what research and experience has shown works in youth employment and ways in which you can incorporate these ideas into your own action plans.

There are three keys to successful promotion of sustainable youth employment; each of which will be covered extensively throughout the summit:

1. Securing institutional and leadership commitment to action 

2. Building alliances and networks to promote collaboration

3. Building practice-based knowledge and tools, and presenting them in an easy to use format.  

Components of the Summit
· A forum for civil society, governments, multi-lateral agencies and the private sector to come together to address and discuss sustainable innovations in youth employment

· A Ministerial Forum for government ministers and their senior advisors responsible for employment and youth around the world.  Together the Ministerial Forum and the Summit will witness the signing of the Alexandria Declaration, adoption of the Framework of Action and launch of the Decade Campaign of Action

· Release of the State of Youth Employment Report 2002, outlining the problem of youth unemployment and a Framework for Action to address the issues
· Recommendations from the UN Secretary General's Youth Employment Policy Network
· Good practices in promoting Youth Employment. 
· Presentation of awards to Innovative Young Entrepreneurs
· The Innovation Marketplace, an exhibition space at the Alexandria Summit where organizations will showcase successful programs, projects and initiatives, and provide information materials relating to youth employment
· Nine thematic workshops on “what works” in promoting youth employment  (youth employment and sustainable development, private sector partnerships, investing in youth employment, youth entrepreneurship, transition to work, education for work, government policy, rural development, role of information and Communications Technology in promoting youth employment, education for work)

· Twenty break-out sessions for different stakeholder and interest groups to address their youth employment challenges 
· Five regional breakout sessions
· A workshop for youth delegates to help them navigate through the Summit process in order to take advantage of the opportunity to network and collaborate
· Twenty or more additional “open sessions” presented by delegates on innovative programs, strategies, or policies
· Daily guided networking sessions
· Three discussion papers for town-hall style plenary sessions on defining the challenge of youth unemployment, the global labor market, and building an entrepreneurial culture
· Ten capacity building workshops at which toolkits will be provided

· Launching the Web-based Global Knowledge Resource on Youth Employment 
· Ministerial reports and a Declaration on “Country Action Towards Youth Employment”
· Launching of the Youth Employment Decade Campaign and the Summit Framework for Action
· Signing the Alexandria Youth Employment Summit Declaration

Joining the Alliance
The Global Alliance for Youth Employment is a membership of diverse stakeholders including governments, NGOs, the private sector, youth organizations, and education and training institutions, who are committed to promoting youth employment. The actions that the Alliance members take to promote employment for the world's youth will form the building blocks for the Summit and Campaign. 

As a member of this Alliance you will be part of the core group that works towards the Goal of the Youth Employment Summit, which is to launch a Decade Campaign of Action at the Summit in 2002, so that an additional 500 million young adults, especially youth facing poverty, will have productive and sustainable livelihoods by the year 2012. 

The essence of being a member of the Global Alliance for Youth Employment is to identify the specific actions that you can take in order to promote productive and sustainable livelihoods for youth. Global Alliance members can nominate programs and policies that will feed into our Global Knowledge Resource. 

Joining the Global Alliance for Youth Employment allows you the opportunity to have a stake in developing the lives of the world's youth, to build relationships with other like-minded member institutions, as well as to receive updates on the progress of the Youth Employment Summit 2002.

You can join the Global Alliance on-line at:   www.youthemploymentsummit.org/alliance/gajoin.html 

Why am I here?
My vision for global youth employment is….

My vision for youth employment in my country is….

This Summit is important to me because…

This is important to my country because….

I believe I can contribute to the Summit and its participants by…

When I leave this Summit, I expect to know…

When I leave this Summit, I expect to have met…

When I leave this Summit, I expect to be able to…

My goal for the next three months is…

Five years from now, I think I will be…

Some of my greatest barriers will be….

When I need support and help I will contact…

When I get frustrated, tired or have problems, the thought that will keep me going is…

Key Information about Egypt
Currency and Exchange

1 USD = 4,615 Egyptian pounds (July 2002).
The Egyptian pound (L.E.) is equal to 100 piastres. Currency notes are in denominations of 1, 5, 10, 20, 50 and 100 L.E. Coins are available in 5, 10, 25, and 50 piastres. There are many banks and official bureaus de change in Alexandria.

Credit Card & Travelers Check  

Most foreign currencies, cash or travelers check can be changed at banks and official bureaus de change. To avoid additional exchange rate charges, travelers are advised to take travelers cheques in US Dollars or Pounds Sterling. Visa and Mastercard are good for cash advances and American Express, JCB cards and Eurocard are accepted in a wide range of shops and hotels.
Emergencies

If an emergency arises while at a summit venue or at the Bibilotheca Alexandria (the Library of Alexandria), contact a Delegate Facilitator (or other YES leader) immediately. If you are not at a summit location, dial 122 for police and 123 for ambulance.

Hospital

In Egypt, the Red Crescent is the symbol of medical services akin to the Red Cross seen in many countries. It designates hospitals, ambulances, and other medical services. There are good hospitals in Alexandria and most Egyptian doctors speak English. However, they operate on a cash basis and patients cannot use foreign medical insurance plans. Ask for a receipt to be reimbursed by your travel health insurance when you return home.

Banks

Banking hours are generally from 9:00-17:30 hours, Monday through Sunday.

Communication

Telephone

Country code: 20. 

Outgoing international code: 00.

Area Codes:  Alexandria:  03     Cairo: 02
Internet

There are 5 Internet Cafes in Alexandria. Prices range from 5 to 10 Egyptian pounds per hour.

Post

All post offices are open daily 9:00-14:00 except Friday.
Language

The official language in Egypt is Arabic. English and French are widely spoken.

Time Zone

Egypt is seven hours ahead of Eastern Time and two hours ahead of Greenwich Mean Time (GMT).

Tipping

Tipping, what is known as Baksheesh, or Ba'Sheesh, is common and expected in Egypt.   
Water

Though tap water in Egypt is drinkable, foreigners are advised to use bottled water. Mineral water is available everywhere, and a one liter bottle is around 1,50 Egyptian pounds.

Common expressions in Arabic

(m) = male(f) = female version

Yes: naam, aywa  


No: la 


Please: men fadlak (m) men Fadlik (f)  


Thank you: shukran  

Sorry/Excuse Me: assef  


Good Morning: sabah el-kheir


Good Evening: masa el-kheir 


Welcome: marhaba  


Goodbye: salam (peace) 


My Name Is: esmi 

What Is Your Name?: esmak eh ?  


How Are You?:  ez zayyak ? (m) ez zayyek? (f)  

I Speak English: ana batkallem englizi  


I Don't Speak Arabic: ma-batkallamsh arabi

I Don't Understand: ana mish fahem  

Can You Help Me?: mumken tsaa’dni ?  

Excuse me: Afwan or ahlan

Sorry: Assif

Okay: Tamam
Key information about the YES2002 Summit

Cultural Considerations:

Please keep in mind that there will be people representing many different cultures.  There will be differences in greetings, personal space, languages, group dynamics, etiquette and non-verbal communication, to name a few.  Please give respect each person’s way of doing things, and give them the benefit of the doubt if you are not sure why they are doing things in a way that is different from what you would expect. Furthermore, as the Arab Republic of Egypt is a predominantly Muslim country, please observe the customs and culture of Egypt.

Dress code
Daily sessions: Please feel free to dress comfortably and casually but take into account that Egypt is a country with strong Muslim culture.  Therefore, it is essential to be modestly dressed.  Short or long sleeves and long pants or a long skirt should be worn at all times (in other words; shoulders, knees and midriffs should not be exposed)

Evening session: Formal or traditional dress is required. 

Attendance:

Attendance is mandatory at each session.  It is expected that you will arrive on time…this allows the presenters to begin on time, uninterrupted.  If you do need to leave early or come late, please be as respectful as possible.

Smoking policy

Smoking is not allowed in any area of the Bibliotheca Alexandrina. Smoking is only allowed outside the building. Smoking bins will be available at the entrance/ exit of the Summit venue.

Eating & drinking during sessions 
Please do not eat or drink during sessions.  Breaks will be provided.

 

Signing up for sessions

If you did not sign up for specific sessions prior to coming to the summit, there will be a sign up sheets available.  Session sign up sheets for Capacity Building Sessions, Regional Sessions, and Open Sessions will be posted on the YES2002 Summit Bulletin Boards, which are located next to the YES2002 Information Booth on the lower level of the Summit venue. Delegates wanting to attend these sessions need to register as the number of participants in some sessions will be limited. 
Medical issues and first aid

The Bibliotheca Alexandrina has a First Aid section that is capable of responding to basic medical situations. This is located on the lower level of the Summit venue, next to the Exhibition Hall. Medical personnel will assist all delegates or refer to a local physician if needed.

 

Security
There will be a metal detector and x-ray machine at the BA.  Please do not bring anything with you to the summit that could jeopardize your safety or the safety of others.

  

Religious observance during sessions
Please feel free to observe your own religious customs in a way that will not offend or disturb others.

Cambridge College Certificate:

Youth delegates will have to go to all sessions from Navigation to the Closing Ceremony to receive a certificate from Cambridge College. They will also have to submit Action Plans.

Transportation

Shuttle services will be provided each day of the Summit from the Academy to the Bibliotheca Alexandrina and vice versa. Additionally, taxis are readily available in Alexandria for a nominal cost.

Additional assistance 

If you have any special needs, please contact your YES2002 Delegate Facilitator

Getting the most out of the Summit

Attending the YES2002 Summit is an opportunity to learn about youth employment policies and practices, develop an action plan for your program and meet people from all over the world.  It is up to you to make the most of your summit experience.  Think about the suggestions below.  Some of them may not be in line with your normal way of doing things, or the cultural expectations of your country, but they will help you to get the most out of your time here.  There is space below each section to write in your own ideas and goals.

Planning your time at the summit:

· Use the daily planning sheets to ensure that you are doing everything you would like to do

· Get enough sleep at night so that you can fully participate all day long

· Look for session selections that focus on your interests/program

· Do not get overwhelmed by the amount of information.  Take notes and save papers.  You can review them when you get back home

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Participating in plenary seminar sessions:

· Be on time 

· Be sure that you are getting enough sleep so that you are not too tired to pay attention

· Think about what is being said and how it relates to your specific interests, project, program, or ideas

· Participate in the question and answer session if there is one

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Participating in small groups:

· Be sure to ask questions

· Give and receive constructive feedback (We are here to help each other.  Being critical does not usually help the conversation, but neither does saying nothing if you have a good suggestion to offer)

· Be considerate of people’s cultural and personality differences

· Make an effort to involve people who are not participating as much

· Pay attention to what others are saying so you don’t repeat them  (and so you can learn from them)

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Meeting people:

· You will meet more people if you are proactive...take the first step

· Make an effort to approach people who may be shy and to include everyone in your conversations

· Do not pass judgments or rely on stereotypes when meeting people who are different than you.  You may be very surprised at some of the things you have in common

· There are many people at the Summit.  If you meet someone you would like to stay in contact with, write down his or her information immediately.  Don’t rely on, “I’ll probably run into you tomorrow.”

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Daily Planner: September 7, 2002
	Thought for the day… “If young people do not have a stake in the existing social and political order, if they do not feel that there is a way forward for them … why should they have an interest in protecting the stability and social safety of that system?”  - Dr. Ismail Serageldin, Chair of the YES Organizing Committee, Director-General Library of Alexandria, 1999

	My goal for today is…

	What?


	Where?

	7:00
	

	8:00
	

	9:00
	

	10:00
	

	11:00
	

	12:00


	

	1:00 (13:00)


	

	2:00 (14:00)


	

	3:00 (15:00)


	

	4:00 (16:00)


	

	5:00 (17:00)


	

	6:00 (18:00)


	

	7:00 (19:00)


	

	8:00 (20:00)
	

	Evening


	

	Questions I would like to get answered…

	People I would like to meet…



	What I achieved today….


Daily Planner: September 8, 2002
	Thought for the day…

"It does not matter how slowly you go, so long as you do not stop" -- Confucius

	My goal for today is…

	What?


	Where?

	7:00
	

	8:00
	

	9:00
	

	10:00
	

	11:00
	

	12:00


	

	1:00 (13:00)


	

	2:00 (14:00)


	

	3:00 (15:00)


	

	4:00 (16:00)


	

	5:00 (17:00)


	

	6:00 (18:00)


	

	7:00 (19:00)


	

	8:00 (20:00)
	

	Evening


	

	Questions I would like to get answered…

	People I would like to meet…



	What I achieved today….


Daily Planner: September 9, 2002
	Thought for the day…

“ When the webs of the spider join, they can trap a lion."  - Ethiopian proverb


	My goal for today is…

	What?


	Where?

	7:00
	

	8:00
	

	9:00
	

	10:00
	

	11:00
	

	12:00


	

	1:00 (13:00)


	

	2:00 (14:00)


	

	3:00 (15:00)


	

	4:00 (16:00)


	

	5:00 (17:00)


	

	6:00 (18:00)


	

	7:00 (19:00)


	

	8:00 (20:00)
	

	Evening


	

	Questions I would like to get answered…

	People I would like to meet…



	What I achieved today….


Daily Planner: September 10, 2002
	Thought for the day…

 “It is only through labor and painful effort, by grim energy and resolute courage, that we move on to better things.”--Theodore Roosevelt

	My goal for today is…

	What?


	Where?

	7:00
	

	8:00
	

	9:00
	

	10:00
	

	11:00
	

	12:00


	

	1:00 (13:00)


	

	2:00 (14:00)


	

	3:00 (15:00)


	

	4:00 (16:00)


	

	5:00 (17:00)


	

	6:00 (18:00)


	

	7:00 (19:00)


	

	8:00 (20:00)
	

	Evening


	

	Questions I would like to get answered…

	People I would like to meet…



	What I achieved today….


Daily Planner: September 11, 2002
	Thought for the day… 

“Better to light a candle than to curse the darkness.”--Chinese Proverb


	My goal for today is…

	What?


	Where?

	7:00
	

	8:00
	

	9:00
	

	10:00
	

	11:00
	

	12:00


	

	1:00 (13:00)


	

	2:00 (14:00)


	

	3:00 (15:00)


	

	4:00 (16:00)


	

	5:00 (17:00)


	

	6:00 (18:00)


	

	7:00 (19:00)


	

	8:00 (20:00)
	

	Evening


	

	Questions I would like to get answered…

	People I would like to meet…



	What I achieved today….


Session Guides

	Saturday, September 7, 2002

9:00-12:30

Navigating the Summit: The Agenda, Networking and Building Collaboration

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help me get the most out of my YES experience?

Some questions I already have are (be prepared to ask during the session)…..


	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……



	Filling Gaps
	People/places to contact for additional information….

Questions I still have…




	Saturday, September 7, 2002

13:30-16:30
Action Planning Workshop

	Setting Goals*

*This section should be completed BEFORE the session
	How can action planning help my project, program, or initiative?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

I didn’t realize I needed to..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Sunday, September 8, 2002

9:00-10:30
Town Hall Style Plenary Session:

Building the Networks for Youth Employment

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Sunday, September 8, 2002

11:00–12:30


Town Hall Style Plenary Session:

Promoting Youth Employment in the Global Village: The Role of the Global Labor Markets, Trade Policies, and Trade Unions and International Aid

	Setting Goals*

*This section should be completed BEFORE the session
	How do global trade markets and policies affect my program, project, or initiative?

I would like to learn more about…..



	Planning Action
	Relevant global background information I should put into my Action Planning Toolkit…….

People, policies and markets that may be involved……



	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..



	Sunday, September 8, 2002

13:30-15:00


Thematic Sessions: (Check one)

· Session 1: The Role of Information Communication Technology in Promoting Youth Employment

· Session 2: Transition to Work

· Session 3: Rural Development

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Sunday, September 8, 2002

15:30-17:00

Town Hall Style Plenary Session:

Building an Entrepreneurial Culture to Promote Social and Economic Development

	Setting Goals*

*This section should be completed BEFORE the session
	How can an entrepreneurial culture help my program, project, or initiative?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Monday, September 9, 2002

9:00-12:00

Town Hall Style Plenary Session:

Promoting Sustainable Development through Eco-Entrepreneurship and a Focus on Renewable Energy

	Setting Goals*

*This section should be completed BEFORE the session
	Are there ways that my program, project, or initiative can both increase youth employment and be environmentally friendly?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Monday, September 9, 2002

13:30-15:00


                                         Parallel Thematic Sessions: (check one)
· Session 1: Role of Private Sector in Promoting Youth Employment

· Session 2: Education for Work

· Session 3: Investing in Youth Employment

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Monday, September 9, 2002

15:30-17:00

Regional Breakout Sessions: 

The Next Steps: An Action Agenda for the Decade Campaign

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Tuesday, September 10, 2002

15:30-17:30


Building the Capacity of YES Country Networks

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..



	Tuesday, September 10, 2002

10:30-12:30
                                      Sectoral Breakout Sessions:

· Youth Employment and AIDS

· Youth Employment in post conflict Reconstruction

· How to Engage Media in Promoting Youth Employment

· New Partnership for African development (NEPAD)

· Leadership building to Promote Sustainable Livelihoods for Youth

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




	Tuesday, September 10, 2002

15:30-17:30
Building the Capacity of YES Country Networks

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..



	Date _______________

Time________________

                                             Session Title:

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




Additional notes:

	Date _______________

Time________________

                                      Session Title:

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




Additional notes:

	Date _______________

Time________________

                                            Session Title:

	Setting Goals*

*This section should be completed BEFORE the session
	How can this session help my organization/country improve youth employment opportunities?

I would like to learn more about…..



	Planning Action
	Some ideas I can incorporate into my plans….

People that may be involved……

Budget and resource considerations…..

	Filling Gaps
	People/places to contact for additional information….

Ideas that need further research…..




Additional notes:

Networking Contacts
All delegates will receive a comprehensive contact sheet with information on the nearly 2,000 delegates at the YES2002 Summit.  While this will be helpful, you may find it easier to also use this sheet to write down contact information for people that you meet during the Summit.  Undoubtedly, you will meet people in the next 5 days that can help you with your action plan, give you advice based on their own experiences, offer support through letters or e-mail or simply people that you would like to have as friends.  We suggest using these pages to keep track of the information so that it is readily available when you return to your country.
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Glossary 

Abbreviations of Organizations:

A.I.F: Agence intergouvernementale de la Fancophonie

CEOSS: Coptic Evangelical Organization for Social Services
CIDA: Canadian International Development Agency
EDC: Education Development Center
FAO: Food and Agriculture Organization

G.E.F: Global Environment Facility
GYSD: Global Youth Service Day

ILO:  International Labor Organization

ITF:  International Youth Foundation

OECD:  Organization for Economic Co-operation and Development

OHCHR: Office of the United Nations High Commissioner for Human Rights

SIDA: Swedish International Development Agency

TIG: TakingITGlobal

UNAIDS: Joint United Nations Programme on HIV/AIDS

UNCTAD: United Nations Conference on Trade and Development

UNDP: United Nations Development Program
UNHABITAT: United Nations Humans Settlements Program

UNECA:  United Nations Economic Commission for Africa

UNECE:  United Nations Economic Commission for Europe

UNEP: United Nations Environment Programme

UNESCAP: United Nations Economic and Social Commission for Asia and Pacific

UNESCO: United Nations Educational, Scientific and Cultural Organization

UNESCWA:  United Nations Social and Economic Commission for West Asia
UNECLAC: United Nations Economic Commission for Caribbean and Latin America
UNFIP:  United Nations Fund for International Partnerships

UNFPA:  United Nations Population Fund

UNHCR: United Nations High Commissioner for Refugees

UNICEF: United Nations Children's Fund

UNIDO: United Nations Industrial Development Organization

UNIFEM:  United Nations Development Fund for Women

USAID:  United States Agency for International Development
WAY: World Assembly of Youth

WEF:  World Economic Forum.

WHO: World Health Organization

WSSD: World Summit on Sustainable Development 

Action Planning Terms:

Action Plan:  An organized and informed way to set out goals and responsibilities for a project.  Tells what is going to happen in a project, but not necessarily how it will get done (this is the implementation process).

Economic context: The economic factors that directly influence and determine the productive capabilities of people (example: environmental/human resources, growth sectors, demand for skills, etc.)*

Mission:  A mission statement states what you will do to achieve your vision in broad terms

Political and policy context: The ‘political’ aspect refers to the net of power relations existing in a society.  The ‘policy’ aspect refers to formal political decisions that guide the allocation, access and us of public resources*

Social context: The environment represented by the family, the network of peers, then community and the network of social institutions within a country or region(
Vision: A vision tells what you would like to see happen in a specific period of time

People’s Roles at the Summit:

Chair (or Co-chair): The person that hosts a session.  He or she will introduce the topic and presenters.

Facilitator/moderator: The person in charge of running the session, ensuring that it stays on topic and begins and ends on time.

Organizing Committee: The Organizing Committee is a group of distinguished leaders committed to organizing the Summit. Through their experience in various fields, they together provide strong leadership and guidance for the Youth Employment Summit. In addition, the Organizing Committee also engages other world leaders and their institutions to commit to the goals and vision of YES2002.
International Advisory Group: The role of the International Advisors is primarily to advise the YES Secretariat on matters pertaining to the development and progress of the Summit. YES advisors also continue to catalyze the development of programs & policies in all countries to ensure that the world's youth have access to the training programs, skills development, credit and other resources which they need to build sustainable livelihoods. 
Panelist: A person with experience or knowledge in a given field.  He or she will answer questions during the question and answer period and may offer different points of view from the presenters

Resource person:  The author of the background paper being presented.  This may be a good person to answer questions you may have.

Youth delegate: A representative of a country between the ages of 18 and 35 who is committed to working toward increased youth employment.

YES2002 Summit Terms: 

 Background Papers:  These papers were developed for the Summit to serve as the basis of discussion in each of the sessions in the Summit. They are written by eminent authors and practitioners to describe the current situation in the specific topic and draw on some programs and practices that have worked. 
Breakout Sessions:  Breakout sessions are being organized to look in depth at specific topic areas that are not currently being addressed in the nine YES thematic areas.  It will encourage interested delegates from different countries to engage in the dialogue, discuss what works and learn new strategies.
Capacity Building Workshops: Provide the participants with practical, ‘hands-on’ training and tools in specific capacity areas. They will draw on the rich experiences of the facilitators, providing an opportunity for participants to innovate, adapt and replicate effective practices in youth employment. 
Innovation Marketplace:  The Innovation Marketplace is a component of the Youth Employment Summit which allows government's, NGO's, foundations, donors, civic leaders and business an opportunity to showcase their "effective practices" or innovations that promote youth employment. Booths and tables at the Innovation Marketplace will enable exhibitors to display their practices, projects and literature in the field of youth employment to a wide and diverse audience committed to youth employment and livelihoods. 
Open Sessions:  These sessions will provide a forum for delegates to draw on the rich experiences of the participants to innovate, adapt and replicate effective practices in youth employment.

Plenary Sessions:  Inform participants about the current situation; the problems and perspectives in youth employment and covers concrete actions towards promoting youth employment and sustainable livelihoods. 
Regional Sessions:  At these sessions delegates from the same geographic region will come together to discuss and develop regional action plans on addressing youth unemployment. They will provide an opportunity to present regional perspectives on the challenges associated with youth unemployment. 
Thematic breakout sessions:  These sessions each focus on a specific idea or theme.  Their purpose will be to help participants develop and think of innovative initiatives, exchange ideas and strategies that have worked, and discuss how to promote and replicate them in other areas. 
International Youth Leaders for Employment (IYLE): This is the youth unit of the International Advisory Group. It consists of 12 youth leaders from different regions of the world that have shown leadership in youth employment issues. Their commitment is to ensuring that the YES Campaign has the input and perspectives of young people. The IYLE advises YES on several developments with a primary initiative being the SIDA funded pilot project on "Developing Youth Advocates for Employment."
Youth Employment Terms:

Civil Society: The sphere of institutions, organizations and individuals located among the family, the state and the market, in which people associate voluntarily to advance common interests.
Diverse Stakeholders:  Organizations, Groups and Individuals from different sectors of society with an interest or role to play in a particular issue.
Inter-Governmental Organizations (IGOs):  Organizations that primarily deal with government to government relationships, such as ILO, UN, etc. These organizations in recent years have begun to look at other groups and have started forming relationships/partnerships with other stakeholders. 

Iterative Process :  Achieving a goal or reaching a position / policy, etc through a series of experiences that build on each other. These experiences may be in the form of consultations, meetings, briefings. An iterative process should be a learning experience.
Least Developed Countries :  Countries designated by the WB/UN/ILO as the less developed countries in the world. 

Micro-credit :  Micro-credit refers to small loans made to low-income individuals to sustain self-employment or to start up very small businesses. Although there is no standard definition of micro-credit, in practice such loans are quite small, amounting to a few thousand dollars.
New Partnership for African Development (NEPAD): The New Partnership for Africa’s Development is a pledge by African leaders, based on a common vision and a firm and shared conviction, that they have a pressing duty to eradicate poverty and to place their countries, both individually and collectively, on a path of sustainable growth and development and, at the same time, to participate actively in the world economy and body politic.

Non-Governmental Organizations (NGOs) :  An organization which works for the common good of society, without being affiliated with any department or arm of government. These organizations tend to be not for profit, but not always.
Sustainable Development :  Sustainable development should show the true social, ethical, environmental and economical costs of production, use and disposal of goods and services. Sustainable development should meet the needs of today's generation without damaging the needs of the future. It should be equitable to all members and groups in society. It should have a strong focus on communications and partnership, and it should encourage a sense of ownership among the immediate beneficiaries.


YES Terms and Resources:

Global Alliance for Youth Employment: The Global Alliance for Youth Employment is a membership of diverse stakeholders including governments, NGOs, the private sector, youth organizations, and education and training institutions, who are committed to promoting youth employment. The actions that the Alliance members take to promote employment for the world's youth will form the building blocks for the Summit and Campaign. 

National Consultations: National Consultations on Youth Employment are multi-stakeholder meetings convened by YES Country Network to focus national attention on the youth employment challenge. The National Consultation raises awareness about YES2002, and invites diverse stakeholders to participate in a National Campaign for Youth Employment.
YES Country Networks: YES Country Networks are a network of diverse stakeholders that address the issue of youth employment in their country. These stakeholders are made up of varying organizations and institutions within a country ranging from government agencies, businesses, NGOs and youth organizations. 
YES Global Knowledge Resource (GKR):  The GKR is a one-stop-shop on information relevant to youth employment. It provides access to comprehensive effective practices and innovative information on youth employment initiatives, as well as ongoing pilot projects to demonstrate and test what works in the field. The GKR supports the work of members of the Global Alliance and YES Country Networks around the world.
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